LEWIS COUNTY

LEWIS COUNTY EMPLOYMENT OPPORTUNITY

Department: Public Works
Division: Fleet Services-Central Shop

it iy Position: Mechanic Journey II - Heavy Equipment

Who may apply: Any Qualified Applicant

Employment Status: Regular Full-Time
Salary Range: Grade 121: $4,805 - $6,460/Mo. (DOQ)
Posting Opens: August 24,2023

Closing Date: Open until filled

DEPARTMENT / OFFICE

This position is in the Lewis County Public Works
Department, Fleet Services Division located at the Lewis
County Central Shop, 109 Forest Napavine Rd E, Chehalis
WA.

POSITION SUMMARY

This is an FLSA non-exempt represented position by the
AFSCME, Local 1341 Collective Bargaining Unit.

The Fleet Services Division is responsible for purchasing,
liquidating, and mechanically maintaining vehicles and
heavy equipment for Lewis County departments and offices.
We operate two full service maintenance shops and provide
mobile field services to support county operations. The
Central Shop is one of two maintenance locations providing
maintenance and repair services mainly for road
construction and other heavy equipment.

Each incumbent employee must provide the required tools
upon employment.

New employees must successfully complete a six (6)
consecutive-month probationary period prior to obtaining
regular full-time status in this classification.

HOW TO APPLY
Interested individuals are encouraged to apply online at

https://jobs.lewiscountywa.gov and to view application

materials and complete job description.

Lewis County accepts no responsibility for completeness of
applications, the timely delivery or the loss or damage of data
when sent by email, fax, U.S. Postal Service, private carrier,
delivery service, or other provider. Application materials
received by Lewis County become the property of the County.

WHO MAY APPLY

This recruitment is open to any qualified applicant who
meets the minimum requirements and can perform the
essential functions, with or without accommodation, and
possess knowledge, skills and abilities as identified in the
job description. Preference will be given to present AFSCME
1341 Bargaining Unit members currently employed by Lewis
County.

MINIMUM QUALIFICATIONS

e AAdegree in automotive/diesel technology or
completion of auto mechanic apprenticeship program or
equivalent; AND four (4) year’s work experience in the
maintenance and repair of vehicles and heavy
equipment, at a journeyman level.

e (lass A CDL, and Washington State Traffic control flagger
card is required; specific technical training and
certifications may be required

Desirable Qualifications:

e  Ability to identify potential problems and develop an
appropriate course of action.

e  Ability to remain calm and to make accurate decisions in
stressful situations.

APPLICATION REQUIREMENTS

The following items are REQUIRED for your application
to be considered complete and for you to be considered
for this recruitment.

v' Authorization to Release Information
v' Cover Letter

v" Resume

v SKills testing may be required

Applicants with disabilities who need accommodation with
the application and/or selection process should contact the
ADA Coordinator, Human Resources at (360)740-1408 or
(360)740-1480 TTY.

Lewis County is an equal opportunity employer that provides access,
free from discrimination based on race, color, national origin,
religion, age, sex, marital status, sexual orientation, military or
veteran status, pregnancy, disability, genetic information or any
other basis protected by law in employment or provisions of services.

NOTE: The information for State and Federal Reporting Form
is voluntary. By providing this information, you assist the
County in meeting state and federal reporting requirements.
The information provided on this form is not used as a part
of the review and selection process.


https://jobs.lewiscountywa.gov/

